. BENEFITS

The Social Seécurity Act incorporated no standards for benefits
in the Federal-State system of unemployment insurance. Hence
there is no central pattern of benefit provisions comparable to that
in coverage and financing. The States have developed quite diverse
and complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages re-
quired to qualify an individual for benefits, the period for earning
such wages, the method of computing the weekly benefit amount,
and the method of determining the length of time for which benefits
may be paid—is so close that it is important to take into considera-
tion all the interdependent factors in comparing the benefit formu-
las of different State laws. While each factor is analyzed separately,
in the main, the discussion at various points indicates the rela-
tionships to other factors, and table 25 summarizes the principal
benefit provisions.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on.his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to meas-
ure the worker’s attachment to the labor force. To qualify for
benefits as an insured worker, a claimant must have earned a speci-
fied amount of wages or must have worked a certain number of
weeks or calendar quarters in covered employment within the base
period, or must have met some combination of wage and employ-
ment requirements. He must also be free from disqualification for
any of the causes discussed in detail in chapter IV.

All States except Maryland, Montana, Nevada, North Carolina,
and Texas require a claimant to serve a waiting period before his
unemployment may be compensable. In Louisiana, Michigan, and
New Jersey the waiting period may become compensable at a later
date. In New York, Pennsylvania,-and Rhode Island the waiting
period may be suspended if the Governor declares a state of emer-
gency due to a disaster.

Al] States determine an amount payable for a week of total un-
employment as defined in the State law. Usually a week of total
unemployment is a week in which the claimant performs no work
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and with respect to which no remuneration is payable. In a few
States, specified small amounts of odd-job earnings are disregarded
in determining a week of unemployment. Except in New York,
the weekly benefit amount is used as a measure of the existence
of compensable partial unemployment; in most States a worker is
partially unemployed in a week of less than full-time work when
he earns less than his weekly benefit amount (or a little more). MHe
receives as benefits for such a week the difference between his
weekly benefit amount and his earnings, with usually a small allow-
ance as a financial inducement to take short-time work,

Since 1987, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Bureaun
of Old-Age and Survivors Insurance, most States have been col-
lecting similar reports of quarterly wages and have based benefits
on these reports. Thirty-nine States use the earnings in the highest
quarter of the base period as 2 basis for computing weekly benefits.
In 37 of these States the benefit is a fraction of the high-quarter
wages and in 2 States it is a percentage of the average weekly wage
in the high quarter. Seven States use a percentage of annual wages
and five use the average weekly wage in the base period as a basis
for computing the benefit rate. In 12 States, additional allowances
are paid to workers with specified types and number of dependents;
in 8 of these, allowances vary with earnings as well as with number
of dependents.

The maximum amount of benefits which a claimant may receive
in a benefit year is expressed in terms of dollar amounts, usually
equal to a specified number of weeks of benefits for total unemploy-
ment. A partially unemployed worker may thus draw benefits for
a greater number of weeks. In 13 States all eligible claimants have
the same potential weeks of benefits; in the other States, potential
duration of benefits varies with the claimant’s wages or employ-
ment in the base period, up to a specified number of wecks of
benefits for total unemployment.

More detail on all these subjects is given below.

Effective Date of Benefit Provisions

In 37 States the benefit provisions reported in this chapter were
amended in the 1958 and 1959 legislative sessions. In some of these
States, all or some of the provisions included in the tables are
effective for all claimants by December 31, 1959. In other States
where the new provisions apply only to individual benefit years
(see below) after the effective date of the amendments, claimants
whose benefit years began earlier may be receiving weekly amounts
different from those reported here or have different annual limita-
tions on their benefits.
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Base Period and Benefit qur

A worker’s benefit rights are determined on the basis of his em-
ployment in covered work over a prior period, called the “base
period.” In 50 States the benefit rights remain fixed for a period
called the “benefit year.” Waiting period also is measured in or
with respect to a benefit year.

Types of benefit years—The “benefit year” is usually a I-year
period or a 52-week period during which a worker may receive his
annual benefits. Forty-six States have what is called an “individual
benefit year” in that its beginning for any individual claimant is
related to the date of his unemployment (table 16). In four other
States a potential benefit year begins for all claimants at a date
specified in the law. If a claimant first files his claim toward the
end of such a “uniform benefit year,” his benefit rights for that
benefit year will expire shortly: Ordinarily, however, he will be
eligible for benefits in a new benefit year, at the same or a different
rate. Wisconsin does not use the concept of a henefit year; benefits
are determined for each period of unemployment in terms of the
base period then applicable.

In 41 of the 46 States with individual benefit years, the benefit
year begins with the week in which a worker first files a claim which
is valid in terms of a wage qualification {table 17). In Arkansas
and Colorado the benefit year begins with the quarter in which a
claim is first filed; in Connecticut it begins with the week in which
a valid claim is filed and continues for that calendar quarter, the
next 3 calendar quarters, and the remainder of any incomplete
calendar week at the end of such peried; in these 3 States the
effective benefit year may be 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid
claim and in New York, on the first Monday after the filing of a
valid original claim. Under 11 State laws a benefit year does not
begin until the claimant meets not only the wage or employment
requirements but alse meets one or more additional requirements
(see table 16, footnote 3). Michigan, New York, and Ohio require
that a benefit year can begin only if the claimant is not subject to
any disqualification or suspension of benefits; hence, when a claimant
is disqualified, no benefit year may begin until the disqualification
runs out, at which time his early weeks of employment will have
passed out of the base period.

Types of base periods—DBase periods also are “individual” or
“aniform.” In the former type, included in 47 State laws, the date
establishing the beginning and ending of the base period depends on
when the worker first applies for benefits or first begins drawing
benefits, that is, on the beginning of the benefit year; in the latter
type, included in 4 State laws, the beginning and ending dates of
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Table 16.—Base period cnc_! benefit year

Base period Benefit year
Individual Individual beginnivg
State Uniform | First 4 Last 4 Other | Uniform
calendar | of last & | quarters {10 beginning] Week of
year quarters |preceding] States) |(4 States valld
. (4 States)|preceding| benefit glaim QOther (0 States)
beneflt year (41
year (32 [(5 Btates) Btates)
Btutes)

Onlifordis. .ocueeeo
Coloredo.__.__

Connecticut,

4115, 1o} TR SRR R,
Indiana_._
Iowa__..
Kansas....
" Kentueky.
Loulsiana.
Maine_ ...
Maryland._____
Massachusetts.. veee|ammmewmmmnfmccomeeo o

Miehigan. .
Milnnesota. .
Mississippl__
Missouri__
Montana..

Now Hampshire.
New Jersey. ..o ..
Now Mexico..
New Yorko oo

Qregon, ...
Pennsylvania.
Rhode Island. ..

Vermaont.._.
Virginia...
Washington.._.......

West Virginda________
Wiscensin...
Wyoming., eereeaeeem-

e b 5 S e e

X

Calendar quarter
valid claim filed.

Calendar quarter
valld clamn filed,
m®.

Sunday preceding
filing of valid
clajm,

Monday after valid
ciaiin filed.}

.

1 Last 4 completed calendar quarters following previous base period when new benefit year overlaps
preceding benefit year (Arizona); last 4 quarters preceding benefit year if 1 quarter has been used in a pre-.

vijous determination {Nevada snd Tennessee),

¢ Four quarters ending 4 to 7 calendar months hefore benefit year.
1 Benefit year begins only if clalmant is not disqualified (Michigen); is not disqualified and has at least
1 effective day (New York); has met beneflt gligibility requirements and is not disquahfied {Ghio); is able
to work and-available for work (New York, Ponnsylvania, Utah, Wyoming); is unemployed (California,

¥
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the base period are fixed in the law and are the same for all workers.
A 4-quarter or 52-week period is used in all States. The four States
with a uniform benefit year have a uniform calendar-year base period.

In all States except Wisconsin the same base period is used for
determination of qualifying wages or employment, weekly benefit
amount, and duration of benefits, although in 39 States the weekly
benefit amount:is computed from wages in only 1 quarter of the
period (table 19). In some States, certain distribution of base-
period wages within the quarters of the base period is required
(table 17). In Wisconsin, where benefits are computed separately
for each employer, separate periods are used for determining eligi-
bility and duration (the 52 weeks prior to any period of unemploy-
ment) and weekly benefit amount (the .calendar year prior to any
period of unemployment or a specified later period if the claimant
was not employed by the employer concerned during at least 10
weeks of the preceding calendar year).

Lag between base period and benefit year—In Colorado, Massa-
chusetts, Michigan, and Wisconsin there is no lag between the end
of the base period and the beginning of the benefit year; in,New
York, there is a lag of only 1 week; and in New Jersey and Rhode
Island, of only 2 weeks. In the four States (table 16) in which
the base period is the last 4 quarters prior to the benefit year and
the benefit year begins with the week of a valid claim, the lag is
less than 1 quarter; in Arkansas, 1 quarter. In 32 States in which
the base period is the first 4 of the last b conipleted: calendar quar-
ters prior to the benefit year, there is a lag period of 3 to 6 months;
however, in Arizona, Nevada, and Tennessee the lag for some
claimants may be less than a qudrter (see table 16}, In California,
Iilinois, and Vermont the lag is 4 to 7 months. In North Carolina,
in which the base period is the first 4 of the last 6 completed calen-
dar quarters prior to the benefit year, there is a lag period of.-6 to
9 months. .

In the 4 States with uniform base periods and uniform beneﬁt
years, the lag between the end of the base period and the beginning
of the beneﬁt year is 3 or 6 months. However, the lag between the
end of the base period and an individual’s wnemployment may be
almost 12 months longer, i.e., almost 15 or 18 months,

(Footnotes for Table 14.)

Connecticut, Florida, Michigan, New Jersey, North Carolina, Pennsylvania); and is actively secking
wark and is not, quuahﬁed for misrepresentation (Wyoming).

1 Perjod beginning with week of valid claim, continuing for that quarter, ths next 3 quarters and the
remninder of any incomplete calendar week,

4 52 weeks preceding benefit year (Massachusetts and Mighigan); ending with the second week preceding
beneflt year (New Jersey and Khode Island); or preceding fling of “valid original claym (New York).

% First 4 of 1ast & completed eaiendar qnarters preceding benebt yebr. “

1 Previous calendar year for purpose of weekly benefit; 52 weeks prior to beginning of any penod o[ un-
employment for qualifying employment and duration,

2 No coneent of benedit year 85 such. Benefits are limited to a proportion of “credit weelks" within 52
waaks prior to an employee’s most, recent emplovmant by an emplaovet; hence in cases of intermittent un-_
employment or of exhaustion of benefit right chargeable to 1 employer! new determinations of benefit
eligibility and duration must be made.
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Claimants who exhaust their benefits before the end of a benefit
year must wait until a new benefit year before they can again draw
benefits based on a new base period. In most States, claimants may
qualify for benefits in a second benefit year without intervening
employment, on the basis of wages in the lag period between the
prior base period and the old benefit year. In 24 States no claimant
is eligible without intervening covered employment: In Colorado,
Massachusetts, Michigan, and Wisconsin, because there is no lag
between the base period and a benefit determination; in Nebraska,
New Jersey, New York, Ohio, Rhode Island, and Utah, because the
lag is too short to permit any individual to meet the employment
qualification; and in 14 States,’ because of special qualifying re-
quirements, discussed below.

Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached
to the labor force of covered worlers.

Multiple of the weekly benefit—TFourteen States express their
earnings requirements in terms of a specified multiple of the weekly
benefit amount; Virginia requires a slightly higher multiple for
claimants who qualify for the minimum weekly benefit and Georgia,
Idaho, New Mexico, Pennsylvania, and Tennessee have weighted
schedules which require varying multiples for varying weekly bene-
fits. Eight of these 20 States have a “step-down” provision under
which a claimant who has not earned the required multiple of his
weekly benefit can qualify for a lower benefit amount if his base-
period wages are equal to the qualifying amount for the lower bene-
fit bracket (see table 17, footnote 5).

A1l States with a wage qualification in terms of a multiple of
weekly benefits have a weekly benefit formula based on high-quarter
wages (see p. 61). The multiple used in the qualifying wage for-
mula (30 to 60 but typically 30) is usually greater than the de-
nominator in the fraction used in computing the weekly benefit
(table 25). In these States the formula automatically requires
wapes in at least 2 quarters of the base period except for thoss
claimants who have high-quarter wages equal to the qualifying re-
quirement for the maximum weekly benefit.

! Caiifornia, Connecticut, Georgia, Idaho, IlHnois, Indlana, Iowa, EKansas, Kentucky,
Minnesota, Missour], South Carolina, Tennessee, Vermont.
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Five (Arizona, Idaho, Maryland, Mississippi, and North Dakata)
of the States with a qualifying requirement of a multiple of the
weekly benefit add a specific requirement of wages in at least 2
quarters which applies especially to workers with large high-quarter
wages and maximum weekly benefits. California requires wages
in at least 2 quarters for those claimants whose base-period wages are
less than $750. )

The District of Columbia, Montana, Oklahoma, South Carolina,
and Wyoming require one and one-half times high-quarter wages;
Kentucky requires 134 times high-quarter wages and of these States
the District of Columbia and Montana have stepdown provisions,

Tlorida requires base-period wages of 20 times the average weekly
wage in the high quarter. However, the average weekly wage must
be at least $20.

Flat qualifying amount—Sixteen States have a flat minimum
qualifying wage. These States include 6 of the 7 States with an
annual-wage formula for determining weekly benefit (p. 63) and
10 States with a high-quarter weekly benefit formula. In all these
States any worker earning the specified amount or more within the
base period is entitled to some benefits, but the flat qualifying
amount (ranging from §240 to $800) qualifies for only limited
amounts of benefits,. The qualifying amounts for higher weekly
benefits are included in the quarterly or annual amounts which
entitle a claimant to higher, weekly benefits and more weeks of
benefits, according to the details of the formulas (tables 19 and 23),

In-the annual-wage States there are no requirements for wages in
more than 1 quarter of the base period except in Alaska where one-
fifth of base-period wages must be in a quarter other than the
high quarter. It is possible, except in Alaska, for a claimant to
qualify for the maximum weekly benefit and maximum annunal
benefits on 1 quarter’s wages, if these equal amounts varying from
$2,900 to $3,925. .

_In Alaska, a claimant needs $4,000 with at least $800 outside the
high quarter. Of the 10 States with a flat qualifying amount and
a high-quarter formula, Connecticut, Illinois, Iowa, Nebraska, Ohio,
South Dakota, and Utah require wages in more than 1 quarter to
qualify for any benefits: Connecticut and South Dakota require
wages in at least 2 quarters; Illinois requires wages of $150 in
quarters other than the high quarter; Towa requires wages of $100
in quarters other than the high quarter; Nebraska, wages of at
least $100 in each of 2 quarters, with a total of $400 in such quar-
ters; Ohilo and Utah require 20 and 19 weeks of employment. respec-
tively. In Texas all claimants, except those with wages of $1,000
in 1 quarter, must have wages in 2 or more quarters. The other
2 States require wages in more than 1 quarter to qualify for maxi-
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Table 17.—Minimum wage and employment qualifications for benefity!

Qualliying formula * Minimum Addi-
amount in tional
wOge
Siate Whages in at require-
least ment for
Employ- Wages Base High subse-
ment period | quarter quent
years
Almbamn. | _______. .. |&xwba_.__________.|$0000|811201 ) ______________

35X Wha__.__oooo___.._| $210 00 | $112 01
14 x high-quarter wages. .

Mxwhat__..
0xwhn. e

Arkansus. . ._..--

Calilornis.._. 30 xwhat
Colorado. oo e arxwha_ . ___
Connecticut_. .. Flat. -
Delaware . ool o xwha e
Dist.of Columbia b ___.__.______ 114 x  high-quarter
wagos,!
Flordda . o oo o aae 90 x average weekly
wages in high quarter.
Georgin. — oo 4045 x wha b .-
J2 075 P— IR 4 g o N .
Tdnho___ 34+-38xwha__ _..—..-—] 472 00| 300.00 | 2 quarters_____ X
) ONETSTV) - JR——. _— Flat 700, 00 -| $150 in quar- X
ters other
than high
quarter.
Indlanf. e e ) LY A — 250, 00 [-ecme-ne- $150 in last 2 X
quarters.
(07 VS PR, R 0} ') 2 — 300,00 | 200.00 § $100 in a quar- X
ter ¢ther
than high
quarter.
Eansas. oo XWDB. e meeeeeee) 300000 e X
EantueKy - o ccmmm e e cmemn 1;«5 x high-quarter wages.! 343.75 | 250.00 | 8 x wba in X
last 2 quar.
ters.
Louisiana....--.- 30x wha. .- 300, 00 -- |-
Maine.
Maryland_ ...
Massachusetis_._.
Michigan____...--
Minnesota. .
Mizsissippi_
Missouri____ ) X -
Montana._ — 114 = high-quatter | 255.00 | 170.00 | ¢ ..
wages b
Nebraska. $400 in 2 quarters__._.._. 400,00 | 200.00 | §iDGinench |._________
of such 2
quarters,
Nevada__..ooonee- 3 xwha 5o
Now Hnmnshire_.

Now Jersey ..

{
lgi x hlgh-quarte
40—60 x wha 4.

Ytah ..o ] 19 weeks* __| Flat R 400.00 0

Vermont ——- | 30xwbad . 300.00 | 200.00 | 14 of wages In X
last 2 quar-
ters.

Vieginla. e ceeee 30xwhat .. 250. 00 -|. _

Washington. . 800.00

Wesi Virginla. 500,00

Wisconsin._ .

Wyoming oo

1% x high-quarter wages._

1 8eo table 10 for minimum qualifying wages for maximum weekly beneflt and table 23 for minimum
qualifying wages for matimum snnual benefits,

1 Based on wages or smployment [n & specified 1-year period in all States. See table 16 for base perlod,
‘Weekly benefit amount abbreviated as wha,

(Footnotes eontlnued on page 57.)
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mum weeks of benefits, except for the unusual claimants who earn
in 1 quarter the base-period wages necessary for the maximum
weekly benefit amount and the maximum duration (table 23).
Weeks of employment.—Michigan, Missouri, New Jersey, New
York, Rhode Island, and Wisconsin require that an individual must
have worked a specified number of weeks with at least a specified
weekly wage. Michigan counts only weeks with wages of $15.01 or
more; Missouri and New Jersey, $15 or more; New York, weeks
with an average of $15 or more; Rhode Island, $20 or more; and
Wisconsin, $16 or more. Rhode Island has an alternate qualifying
requirement of $1200 in the base peried. This type of requirement
is different from the requirements in Ohio, Oregon, and Utah. Ohio
requires at least $240 and at least 20 weeks of employment; Oregon,
$700 and 20 weeks at $20 or more; and Utah, $400 and 19 weeks of
employment (of 16 hours or 2 full working days or more). )
The minimum base-period wages required for minimum benefits
under the various formulas may be summarized as follows: -

KNumber of Number of
Qualifying amount States Qualifying omount Riactes
8150 _____ 1 $400, less than $500 . ______ |}
%200, less than $250 . _.__. ;] $500, less than $600 _________ 5
$250, less than $300 o ___ 9 $600, less than $700 . ___ 3
8300, less than $350 o coeee- 14 $700 ___ - 2
$350, less than $400 . ____ 4 $800 _ 1

Such a summary necessarily disregards all the requirements con-
cerning distribution of earnings and length of employment pre-
sented in table 17.

Additional requirements—As shown in table 17, 19 States with a
high-quarter formula have an additional requirement of a specified
minimum amount of earnings ($112.01-$300.00) in the high quarter
out of minimum base-period earnings of $210.00-$600.00. Such pro-
visions tend to eliminate from benefits part-time workers and low-
paid workers whose average weekly earnings might be less than the
State’s minimum benefit.

(Footnotes for Table 17.)

2 Zen toxt for datalls.

4 Qualifying wage or employment automatically requires wages In at least 2 quarters for all clalmants,

1 If claimant fajled to recelve qualifying wage for weekly beneflf amount compuated on high-quarter wages
but received qualifying wages in next lower hrasket, he 13 eonsldered eligible for lower weekly benefit except
in Maryland which provides a stepdown of 3 brackets, In Geergla which provides a stepdown of 2 brackets,
in the District of Columbia and Montana which have unlimited stepdown provisions; and in Pennsylvania
and Tennessee which have stepdown provisfons limited by requirements of 30 times the computed weekly
benefit and 134 times high-quarter wages, respeatively,

1 Base-perfod wages of 30 timos the weekly benefit amount but not less than $600 nor more than $750
{Callfornia); It base-period wages are lass than $600, claimant must have earned wages in 18 weeks, or at least
509, of such earnings must have been earned for full-time employment 1n a full-tims occupation in a full-
time industry (Ponnsylvania); 30 times the weakly heneflt amount but not less than $250 (Virginia).

T Weaks of employmont af $15.01 or more (Michigan); $15 or more (M Issouri and New Jersey); with average
wage of at least $15 (New York): $20 or more (Orcgon and Rhode Island) and $16 or more (Wisconsin); of
at least 16 hours or 2 futl days (Utah).

" Altarnate qualifying requirement of 15 woeks of ampleyment averaging at least $15 per week in 52 weeks

racading a clalm and 40 weaks of emplovymont averaging at least $15 per week in 104 weeks preceding a tlalm
FNew York); $3,000 In base period (Oklahoma); $1,200 in base period (Rhods Island); $450 ip base period with
at least $50 to each of 3 quarters or $1,000 In 1 quarter (Texas),
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Fourteen States have additional wage or employment requirements
to assure recent employment and to prevent payment of benefits in
a second benefit year without intervening employment. In Illinois
any claimant who has drawn 26 weeks of benefits In 1 or 2 succeed-
ing benefit years, without intervening employment of 3 weeks, must
earn at least three times his weekly benefit amount in covered or
noncovered work before he is again eligible for the remainder of
the benefits to which his base-period wages may entitle him. In
Idaho any claimant who has exhausted his benefits must work at
least 30 days in covered employment before he is again eligible for
benefits.

Three States require claimants to have wages in the last 2 quarters
of the base period. Indiana requires $150; Kentucky, eight times
the weekly benefit amount; and Vermont, one-third of the base-
period wages.

Three States require claimants who have received benefits in a
precéding benefit year to have specified earnings subsequent to the
beginning of the preceding benefit year. Towa requires $100; South
Carolina, eight times the weekly benefit amount if the claimant re-
ceived maximum benefits; and Connecticut, $150 if the eclaimant
received any benefits. In six States wages earned prior to a benefit
year may not be used as wage credits in a subsequent benefit
year unless a specified amount of wages is earned after filing of the
valid claim for the first benefit year: In Missouri, either wages for
insured work equal to five times the weekly benefit or wages equal
to 10 times the weekly benefit, in Minnesota, four times the weekly
benefit within the last 2 quarters of the base period upon which the
benefits for the subsequent benefit year are based; in Georgia and
Kansas, eight times the weekly benefit; in Tennessee, four times
the weekly benefit, and in California, sufficient earnings in the period
covered by the first benefit year to meet the qualifying wage require-
ment, i.e., at least $600.

Woaiting Period

All States except Maryland, Montana, Nevada, North Carolina,
and Texas require a waiting period of 1 week of total unemploy-
ment, before benefits are payable. The waiting period is a noncom-
pensable period of unemployment in which the worker must have
been otherwise eligible for benefits (table 18).

In 41 States the waiting-period requirement in terms of weeks
of partial unemployment is the same as in weeks of total unem-
ployment. In three States, 2 weeks of partial unemployment are
counted as 1 week of total unemployment, except that in Alabama
and New llampshire a week of partial unemployment meets the
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Table 18.—Waiting-period requirements

Initial waiting | In new beneflf year Inftial waiting |In new benefit year
perfod period
Btate |WeeksoffWeeksof| Notio | Maybe Weeks of| Weeks off] Notto | May he
total | partial | Interrupt| served in Stats total | partlal | interrupt|served in
unem- | unem- | consec- | last week unem- | unem- | consec- |lastweek
ploy- ploy- utive of old ploy- ploy- utive of 0old
ment! | meni? | weeks of yoar ment ! | ment? | weeks of year
benefits benefits
AR eu 1 1 P S 0
Alpska___. 1 D, S 1
Arlz 1 X X 0
Atk_ 1 1
Calif. 1 i1
Colo 1 1
Conn 1 iT]
Del._. 1 5
D.oC 1 1
Fla_______ 1 1

bt ot £ e ot et ek

- -
Pttt ot et 3t bk bk bt bk e e ok ok

-
b s ok s

1 Sea p. 80 for deflnition of total unemp!o;ment..

3 See p. 60 for definition of partial unemployment.

* A week of partlal unemployment meots walting-period requirements if followed by a week of fotal
unemployment.,

anltinil period becomes compensable when bensflts become payable for the third consecutive week
following the waiting perlod (New Jersey); if ¢clalmant is actively seeking work and accepts full-time work
within 4 weeks (Mlichigan); If clalmant 1s nnemployed 6 weeks or longer {Louisiana},

8 No payment o1 partial beneflts as such; see table 20,

| Walting perlod Is 4 effective days, elther wholly within the week of an original valid claim or partly
within sueh week and partly within the benefit year Initlated by such elaim,

T Waiting perfod may be suspended if unemployroent results directly from a disaster tor which the Gov-
ernor has declared o state of emergency,

& Walting period requirement fs in terms of total unemployment only; no waiting perfod required for
benefits for partial unemployment.

* Only 1 waiting period s required within the last 2 months of 1 calondar year and the first 2 months of
the next calendar year, -

waiting-period requirement if it is followed by a week of total
unemployment. In New York the four “effective days” which con-
stitute the waiting period may be accumulated in 1, 2, 3, or 4 weeks.
In these 45 States a waiting period served in weeks of total or of
partial unemployment qualifies alike for benefits for total or par-
tial unemployment. In West Virginia no waiting period is required
for benefits for partial unemployment, and the waiting period for
benefits for total unemployment is in terms of weeks of total unem-
ployment. The 1-week waiting period becomes compensable in New
Jersey when benefits are payable for the third consecutive week;
in Michigan, if a claimant commences other suitable full-time em-
ployment within 4 weeks after being laid off indefinitely or for
a definite period of more than 4 weeks; and in Louisiana, if a
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claimant has been unemployed for 6 weeks or longer. The waiting-
period requirement may be suspended in New York, Pennsylvania,
and Rhode Island when unemployment results directly from a
disaster and the Governor declares the existence of a state of
eImergency.

In all States except Wisconsin, the waiting period is served in
or with respect to a benefit year; in Wisconsin, with respect to a
calendar year. In Wisconsin a claimant whose unemployment runs
into a second calendar year is not required to serve more than one
waiting period within the last 2 months of 1 calendar year and the
first 2 months of the next. Twenty-four States provide that there
shall be no interruption of benefits for consecutive weeks of unem-
ployment continuing into a new benefit year (table 18); in these
States the waiting-period requirement has to be met if, later in the
new benefit year, the claimant is again unemployed. Twelve States
provide that the waiting period may be served in the last week of
the old benefit year. Three of these are States with a uniform
benefit year where without such a provision a worker whose unem-
ployment began in the week prior to the beginning of the benefit
year would have no credit for such a week. In all these States a
worker who had exhausted beneflit rights for the benefit year and
who remained unemployed or again became unemployed before the
beginning of the new benefit year could serve a waiting period
in the last week of the old benefit year.

The waiting-period requirements may be summarized as follows:

Number of
Provisions Staies
No waiting period - - - ——— 5
1 week of total or partial unemployment which may become com-
pensable - - - 3
1 week of total or partial unemployment within benefit year _._..__. 38
1 week of total or 2 or more of partial unemployment within benefit
year _— - —— _— 4
1 week of total unemployment within benefit ye8r e oo 1

Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks; some of them use calendar weeks; some, any period of 7
consecutive days beginning with the day on which the claimant
first reports his unemployment. A week of total unemployment is
commonly defined as one in which the individual performs no
services and with respect to which no remuneration is payable to
him. However, in five States a worker is considered totally unem-
ployed in a week even though he earns certain small amounts of
wages. In New Hampshire $3 from any source is disregarded; in
Rhode Island, $5 from any source; in Vermont, $10 from any
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source; in Texas the greater of $5 or one-fourth of the benefit
amount; and in Montana, $15 from odd jobs or subsidiary work or
remuneration equal to 1 day’s work not exceeding 8 hours, plus any
overtime worked immediately following such 8 hours, whichever is
greater.

In New York, unemployment is measured in days and benefits
are paid for each accumulation of effective days within a week.
An “effective day” is defined as the fourth and each subsequent day
of total unemployment in a week beginning on Monday in which the
claimant earns not more than $45. A full week of total unemploy-
ment results in the accumulation of 4 effective days; a week with
4 to 6 days of unemployment, in an accumulation of 1 to 3 days.
In this discussion, amounts for New York are converted to weeks.

Formulas for computing weekly benefits—Under all State laws
the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker’s past wages within
certain minimum and maximum limits, The period of past wages
used and the formulas for computing benefits from these past wages
vary greatly among the States. In most of the States the formula
is designed to compensate for a fraction of the full-time weekly
wage, 1.e., for a fraction of wage loss, within the limits of minimum
and maximum benefit amounts.

Most of the States (39) use a formula which bases benefits on
wages in that quarter of the base period in which wages were high-
est (table 19). This calendar quarter has been selected as the
period which most nearly reflects full-time work. A worker’s weekly
benefit rate, intended to represent a certain proportion of average
weekly wages in the high quarter, is computed directly from these
wages. In ten States the fraction of high-quarter wages is 144.
Between the minimum and maximum benefit amounts, this fraction
gives workers with 13 full weeks of employment in the high quarter
50 percent of their full-time wages. Since it has been found that,
for many workers, even the quarter of highest earnings includes
some unemployment, 18 States have compensated for this by using
a fraction greater than 144, as follows:

Number of Number of
Fraotion Btates Fraction Riates
Los - - - 12 163 i
164 1 Yo 2

Pennsylvania pays at the rate of 50 percent of the full-time weekly
wage if the amount so derived is greater than the benefit computed
as % of high-quarter wages.

Eleven other States use a weighted schedule, which gives a
greater proportion of the high-quarter wages to lower-paid workers
than to those earning more. In these States the minimum fraction
varies from 1%; to %, ; the maximum from %7 to 3,4,
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Table 19.—Weekily benefits for total unemployment

Minimum wage credits required?
Minimum Maximum
Eiate Method of Rounding weekly weekly For minimum | For maximum
computing ! to— benefit 3 benefit 3
High | Base | IHigh Base
quarter | period |quarter | period
High-quarter formula
Nearest $.... 36. 00 $28 00} 3112, 01} $210. 00 $7i5. 01| $680.00
Higher $._.. 10 00 35.00] 75.00 300.00( 850 01y 1050.00
Lower $__... 10 00 30.00] 75,001 300 00| 780.00] 900.00
. Nearcest §_. . 10. 00 55 00| 150 cO| 600 (0] 1500 00! 1500.00
Colo_..._| 60% of nverage | Hagher $....| 114.00-18,00]{1+43.00-54.00 105.00| 420.00| 910.11] 1290.00
weekly wages.
Yoetda . Neorest §....| 10.00-14.00] 45.00-67.00[ 75 00 o 1157.00[ 1158 00
1 Hipher 50¢.. 7.00 40,00| 52 60| 210 OB GB87.63| 1260 00
. | Yeat+da. . Higher5.... 8. 00-0 00 230.00 130.00| 276 00, 667.01] 103500
Fla.__... 307 of avernge | Higher $.... 10. 60 33.00| 260.00] 400.00{ 832.13| 1280.20
weekly wages.
Higher $.... 7.00 30.00] 150,00) 280 00 725.00( 1350.00
Higher $.._. 5. 00, 45 00 37 50| 150 00) 1100.01| 1350.00
Nearest §..__ 15.00 40, 00| 300.00] 472.00; 1014.01] 1534.00
Nearcst $--- 210 00] 232 0050 00| 175.00) 700.00) 2 680. 20| 2830.26
Hipher §._._ 10 00 36,001 7500 260.00] 875 01| 87501
Towa._._ Nearest $.._. 110 00f *30.00-44.00| 200.00| 300.00( 2600 01 26390 01
Kans. . .| 36 Higher $. . 10 ) §41, 00| 75000 300,00 1000 Ot [230.00
Nearest §.__. 19. 00 34.00| 250.00} 343.75| B837.51| 1151.67
Higher §.... 10. 00 35,00 7500; 300.00| 680.01| 1050.00
Higher §____ 10 06-12.00f 35 0043 00] 162 0if 360.00 BI8 Gi| 1260.0G
Nesarest $....| 10.00-16.00 40, 00-(%) 162. 50y 650. 00| 1120, 00| 1120 00
Higher §_.._ 8§ 00 430.00) 130.01] 288 00| 754.01| 1080.00
Higher $____ 3.00 33 00| 63 75; 255 0O 800.01 860. 01
Nearest $ ... 10 00 B82,00) 170 00 235,00 710.00; 1065 00
Nenrest $2 . 12 0 34,00 200.00; 400.00 750 01| 850.01
Higher$....| 18.00-12.00| 37 50-57. 50| ®60 00} 240.00| 625 01] 112500
Higher §2... 10. 36. 156.00( 300 00| 884.017 1030 00
] laa Higher$ ... 10, 32 Q0] 97.501 390 00| B80S 01} 1248 OO0
Ohio.__.| Ms-Yetda.__| Nearest $.___f #10.00-13.00| 42 00-53 00| 60.00{ 240.00( 1091 (0 Q]
Okla__..f Mg Higher$.. .. 10. 00 32.00) 200.00f 300.00| 606 01| 1209.02
L T, Nearest $ ... 15 00 40 00{ 175,00 700 00| 1027.00; 1167.00
145 0or 50% of | Nearest $.___ 10. 00 840.00] 120.00| 320 OC|% 988.00} ¢ 1825.00
full-tune
weekly wage, i
if greater.
B.C___. Nearest $.... 8,00 26,00f 120.00| 240 00| 676.00 1014, 00
8. Dak.. Nearest §. 12. 00 33 00] 250.00[ 600 00| 7v5.00 776.00
Tenm.... Nearest $. 8. 00 32 00] 182.00 320 00| B0G.01| 1920 0O
Higher $ T7.00 28,00} T 112, 50( T 450, 00| 702.01] ?802.01
Highoer & 10. ) 140.00] 100.00] 400.00f 1014, DD {%}
INearest 10. 00 436 00| 200.00| 300 (00| 936.00) t080.00
-| Higher §.. 800 28.00| 62.50] 250,00 67501 810. 00
Higher .- 10 00-13 00| 444.00-50. 00| 250.00] 375 00| 1075 01| 1850, 00

Annual-wage formula

Alaska__ Nearest 3., 1 $10.00-15.00] * $45.00-70.00]
Mame... Nearest ... 7.00 33. 00
Minn.___. Nearest §, 12 00 00
NH.__.. Nearest 10. 00| 38 00
N.C__.. Nearest 11, 00| 32 o
Wash_ ... Nearest 17. 00 42,00
W.Va_.. Nearest §_.._ 10. 00 30 00
- N Average-weekly-wage formula
Mich.___| 63414-d.a. L..| Nearest $.___| 1 $10.00-12.00[ $30, 00-55. 00 -|? $210.14 8 $1057.14
N.J_....| 35 up to $45 Higher$.._. 10.09 35. 00 b 255, 00 ? 03517
?;1;1 3 above
[ Nearest $.. 10 00 45, 00 31800, 00
S0H4-daa_ oo Higher $__ __ 10.00-12 00|  36. 00-44. 00 41400. 20
63-5l e Nearest $.._. 11,00 447.00 31656, 18

! When Btate uses a weighted high-quarter formula, annual-wage formula or average-weekly-wage formula,
swgroximam fractions or Percentages are taken ai midpoint of lowest and highest normal wage brackets,
en dependents’ allowances are provided, the fraction applies to the basie benefit amount; in Michigan
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Tiwo States compute the weekly benefit as a percentage of the aver-
age weekly wage in the high quarter. In Colorado the weekly
benefit is 60 percent of the average weekly wage and in Florida 50
percent.

Seven States compute the weekly benefit as a percentage of annual
wages. All these States use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-
paid workers (see table 19).

Five States compute the weekly benefit as a percentage of average
weekly wages in the base period. A weighted schedule is used in
four of these five States and in Rhode Island benefits at all levels
are computed as 50 percent of the average weekly wage. Rhode
Island computes the average weekly wage by dividing total base-
period wages by the number of weeks in which the claimant earned
wages of at least $20. New Jersey computes the average weekly
wage by dividing the claimant’s base-period wages with his most
recent employer by the total number of weeks of employment with
that employer if he had at least 17 such weeks during the base
period; otherwise, weekly benefits are based on weeks of employ-
ment and earnings with all base-period employers. Benefits up to
$30 are computed as two-thirds of the average weekly wage;
for benefits from $31-$35, two-fifths of the amount by which the in-
dividual’s average weekly wage exceeds $45 is added. New York com-
putes the average weekly wage by dividing total base-period wages
paid by all employers by-the number of weeks of employment fur-

(Footnotes for Table 18.),

tho percentnge applies to benefit for claimant with no dependents (at minimum weekly benefit amount
with dependents 63-20 percent depending on number of dependents and at maximum weckly benefit amount
Xitl')l dependents 45-51 percent). Bee tables 21 and 22 for detalls on dependents” aliowances {abbreviated as

8.,

3 When 2 amounts are glven, higher figure includes dependents’ allowances except in Colorado where
higher amount includes 25 percent additional for claimants employed in Colorado by cove:ed employers for
& consecutive calendar years with wages in sxcess of $1,000 per year and no benefits recelved. Aungmented
amount for minitnum weekly beneflt includes allowanee for 1 dependent chld; in Michigan for 1 dependent
child or 2 dependents other than a child; in Nevada the amount shown is payable only 1f hgh-quarier wage
Is ot least $183.34; in Ohio the amount shown is payabie onty if there is 2 working spouse, otherwise $5 i3 pay-
able for either dependent spouse or child. Dependents’ allowances limited in Alaska to intrasiate claitnants
and in Illinois and Iowa to claimants with high-gquarier wuges in excess of those requured for muximum basic
weekly benefit amount. Augmented amount for maxunum weekly benefit includes allowances for maxi-
mum nimber of dependents; in the District of Columbia, same maximum with or without dependents.
In Ilinois and Iown, wage credits shown apply to claimants with no dependents; with maximuin dependents
Illinois requires high-quarter wages of $1,274.26 and base-period waees of $1,424.26 and Iowa requires high-
quarter wages of $1,072,51 and base-period wages of $1,i72.51. Maximum sugmented paymeni not shown
for Mas=achuseéts since any figure presented would be based on an assumed number of dependents.

3 See table 16 for definition of base peried and table 17 for additional reguirements concerning distribulion
%1' emf'!nings. See also table 23 for wage credits required for maximurm durztion as well 88 maximum anoual

eneftts, .

+ Up to 50 percent of the State avernge weekiy wage in Colorade, Kansas, Utah and Vermont; up to 5244
pereent in Wisconsin and up to 55 percent in Mississippi and Wyoming (not more than $30 in Mississippi).
" 3 Qualifying requirement in terms of weeks of employment: 20 {Ohio); 19 (Utah); no other requirement
as to wages outside the bigh quarter.

& Moximtimn weekly beneflt amonnt is $38 unti! July 1, 1960. Tligh-quarter wages of $338 and base-period
wages of $1,675 necded for $38 weekly beneflt.

T Alternate qualifying wages of $250 in high quarter and $3751n base period wall yield a minimum weckly
benefit of $10, Claimants qualifying for the maximum weekly benefit under such provision need $827 01
in base-period wages,

¥ In Michigan, figured as 14 fimes minimum average weekly wage bracket (applicable to all claimants)
and maximum wage brackets applicable to claimants with no dependents (with dependents, $1,036.14-
$1,612.14 depending on number of dependents); in New Jersey, 17 times mimmum and INaximuin average
weekly wago brackets; in New York and Rhode Island, 20 times; and in Wiseonsin, 18 times, .
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nished by all employers. Weeks in which the claimant earned less
than $15 are excluded from the computations unless fewer than 20
weeks of employment remain after such exclusion, The weekly
benefit is based on a weighted schedule of average weekly wages
up to $90.

Michigan and Wisconsin compute weekly benefits on average
weekly wages from each employer separately in inverse chronologi-
cal order. In Wisconsin a claimant’s benefits are based on average
weekly wages according to a weighted schedule of wage classes be-
tween $16 and $92.01. The average weekly wage is determined by
dividing the total wages pald for services with the employer in the
preceding calendar year by the number of weeks worked if 10 or
more; the base period may be extended into the current calendar
year if the claimant had Jess than 10 workweeks in the preceding
calendar year or if his average weekly wage would be less than
$18.

In Michigan an individual’s average weekly wage is the average
of his wages in the calendar weeks of his base period in which he
earned wages in excess of $15, but not less than 14 weeks or more
than the most recent 39 weeks. The weekly benefit is determined
from the average weekly wage according to a schedule of wage
classes between $15.01 and $108.01, by “family classes.” The Michi-
gan formula does not provide a basic benefit for a specified amount
of earnings. Instead, the schedule is arranged to show the amount
which a claimant in each “family class” must earn to qualify for
each weekly benefit rate. The maximum weekly: benefit and the
earnings required for the maximum benefit vary according to the
“family class.” Thus, for the maximum of $30 for a claimant with
no dependents, the schedule requires an average weekly wage of
at least $75.51; but an average weekly wage of $74.01 is sufficient
to qualify for the maximum of $34 for a claimant with one de-
pendent other than a child, and for the maximum of $38 for a claim-
ant with one dependent child (or two dependents other than a
child). For additional dependents, a claimant must earn higher
average weekly wages to receive the maximum benefit for his “fam-
ily class.”

All States round weekly benefits for total unemployment (table
19). In 48 States benefits are paid in even dollar amounts; in
Delaware, in 50-cent amounts; and in Nebraska and New Mexico in
$2 amounts. Nevada rounds all rates to the next higher multiple of
$1 except the maximum weekly benefit which is $37.50.

Thirteen States provide for variations in the weekly benefit rate
based on factors other than base-period wages, although the basic
benefit still depends on the wages. Twelve of these States provide
additional allowances for certain types of dependents (see p. 69).
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Colorado provides an increase of 25 percent in the computed weekly
benefit amount for all claimants who have been employed in the
State by covered employers for 5 consecutive calendar years in
which they have earned wages in excess of $1,000 per year and have
received no benefits. For such claimants, the minimum weekly
benefit is $18 and the maximum $54.

Minimum and maximum weelkly benefits.—The minimum weekly
benefits in State laws vary from $3 to $17. In 10 of the 12 States
which pay dependents’ allowances, claimants with the minimum
basic benefit and the maximum dependents’ allowances have aggre-
gate benefits ranging from $10 to $21. The minimum weekly benefit
amounts, with and without dependents’ allowances, are shown in the
following summary :

Number of States? Number of Statess
with specified with apecifled
minimum minimum
With With
mazi- mazi-
Without mum Without mum
depend- depend- denend- depend-
Minimum weekly beneflt ents ents Mindmum weekly benefit ents - enis
$3.00 e 1 0 $1400 1
2500 e 1 0 $15.00 2 1
$6.00 e 1 0 $16.00 oo 0 1
00 4 0 $1T.00 o — 1 0
$8.00 eeeeemeam L 0 $18.00 e o 2
$1000 o eam 29 1 $2000 o __ —_ O 1
$11.00 oo 2 1l $21.00 e 0 1
$12.00 e —_ 3 1

1 No augmented beneflit 18 shown for Illinols and Jowa since only clalmants with wages
above those necessary for max!mum weekly benefit are eligible for augmented benefits,

The maximum weekly benefit without dependents’ allowances
varies from $26 to $55, most frequently $30. However, Alaska’s
maximum of $45 is limited to intrastate claimants; for interstate
claimants the maximum, with or without dependents, is $25. Seven
States have flexible maximum amounts which may vary annually
or semiznnually in accordance with the fluctuations in the average
weekly wage of covered workers in the State or as in Colorado in
accordance with the average weekly wage in selected industries
within the State. In Kansas,® Mississippi, Utah, Vermont, and
Wyoming maximum benefit amounts are determined annually and
in Colorado and Wisconsin they are determined semiannually, Im
Mississippi the maximum amount is the lesser of $30 or 55 percent
of such average weekly wage. In Colorado, Kansas, Utah, and
Vermont the maximum is 50 percent; in Wisconsin, 5214 percent;
and in Wyoming, 55 percent. The maximum, including dependents’
allowances, is $30-$70, with no limit specified for Massachusetts
except in terms of average weekly wage; a Massachusetis claimant
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with the maximum weekly benefit, an average weekly wage of $64
or more, and 4 or more dependent children would receive $64 a

weelz.

The maximums with and without dependents’ allowances are

summarized below:

Number of States Number of Stales

with specified with apecifled
RAZER UM moDImun

With With

maz- mari-

Without mum Without mum

depend- depend- degend- depend-

Mazrimum weekly benefit ente ents Mazimum weekly benefld ents ente
$26 e 1 0 |$a2 e 2 0
$28 N 3 0 1848 . 1 1
$30 o 7 1 |s44 1 2
$32 6 0 {$45 e 4 0
$33 e 4 0 {847 1 0
$834 2 0 |$50 e 0 2
$35 e 4 0 [$583 oo 0 1
$36 4 0 $55 e mmememmen 1 1
$3750 o ____ 1 0 $6T.50 el 0 1
838 e i 0 67 0 1
$40 e b 0 370 e 0 1
341 1 0 Not specified ... 0 1

Benefits for Partial Unemployment

All States except Montana provide for the payment of benefits
when underemployment reaches a certain stage. In Montana, some
workers who would be considered partially unemployed under most
State laws are paid benefits for total unemployment, ie., workers
who have earnings from odd-job or subsidiary work or both of not
more than $15 or who perform a day’s work of not more than 8
hours, plus any overtime worked immediately following such 8
hours.

In 36 States a worker is partially unemployed in a week of less
than full-time work if he earns less than his weekly benefit amount
from his regular employer or from odd-job earnings. In 14 States
a claimant is partially unemployed in a week of less than full-time
work when he earns less than his weekly benefit plus an allowance
of $2 to $12, either from odd-job earnings or from any source, as
indicated in table 20. Only in two States is there any limit on a
“week of less than full-time work;” in Kentucky, it is a week when
less than 24 hours of suitable work are available to the claimant;
in North Carolina, a week of less than 60 percent of full-time hours.

Amount of partial benefits—~—The amount of benefits for a week
of partial unemployment is usually the weekly benefit amount less
the wages earned in the week with an allowance of $2 to $12 (table
20). In Indiana only earnings from other than base-period em-
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Table 20.—Weekly benefits for partial unemployment” * 1. - .=

-
Deflniticn of Deflnition of
partial Earnin; partial Earnings
unemploy- | disregarded | Rounding unemploy- | disregarded | Rounding
ment: week | in comput- of henefit ment: week | ln comput- of beneflt
Btate | of lesathan | ing weekly | for partial State | oflessthan | Ing weekly | for partial
full-time kenefit for | unemploy- full-time benefit for | unemploy-
work 1f earn- | partial un- ment work If earn-| partial un- ment
ings are less | employment ings ore less | employment
than 1— than 1—
Ala____ g L T Nearest § Nev._..{ Augmented | $5... . _____ Higher $
Alaska__| Basic whba Greater gf Higher $ wba.
plus $30. $ldor ¥4 N.H....{wbaplus$3.| $3_..___ Nearest §
b NJ...._ Wheo oo Upto 13 8chedule
Higher § wha. 50§
Higher § N. Mex.] wha 8 Higher $2
Higher $ NY.__..1® (%) 4,
Higher § N.C_._.| wba plus Laosser of Nearest $
Higher § lesser of $10or ¥4
plus $3. ba.
Del...__ wha plus §2. $2u-eaiauas Higher 508
D.C....| Basicwba___| 34 wha______ Higher $ N, Dak. Higher §
Fia..___| wha $5 Higher 8 Ohio__.. Higher $
Qa. ... Nearest § Okla.___ Higher
Hawalil- Higher $ Qreg____ Nearest $
Idnho__. i Lower § o Higher §
) S Highor §
Ind_ __.. $3fromother | Higher $
than base- Higher §
period
employers, i Higher $
Iowa....| Augmented | $6_ .. No provi- Higher §
wha plus slon Higher $
$3. A Higher $
Higher $
Nearest
Higher § .
Higher $ Utah.__ | wha.__.___._ Lesser of Higher $
Augmoented | $7ccaomaeno- Nearest $ $120r 14
wha. . wha. .
Mass_._| Basic wha $10. e Higher $ Voo wba plus $10 plus $2 Nearest §
plus §H. $10. for each
Mich Augmented | Up to ¥4 Sehedule depend-
wha. wba, 1 S0¢ ent up to
Minn...| wba. £6. Higher § 5.
Miss....| wba $5 Higher § ' — WhAcaanaens Higher §
Mo.._..jwhaplus$. | 84 .. ... .. Higher $ Wash.__| wha_________ -| Higher §
Mont_...| @) [ 3y, W. Va._| whba plus $6. Higher $
Nebr__.{ Whoherocameen Upto 14 Schedules $ Wis..... Wheeo oo Schedule
whba.? - 50¢
Wyo____| Basic wha.-_ Higher §

1 In Kentucky week of less than 24 hours of availablo suitabte work; in North Carollna week of less than
80 percont of fuil-time hours. Weekly benefit amount abbroviated as wba,

3 Full weekly benefit {s paid if earnings are less than 34 weekly beneflt; 34 weekly benefit smount if wages
are 14 weekly banefit but less than weekly benefit; for Michigan see text, page 68.

1 No provision for partial unemployment. An individual is considered totally unempioyed {n 8 week in
which he has earnings from odd jobs or subsidiary work ot beth of noi more than a doy’s work of 8 hours
plus any overtime immedlately following such 8 kours,

« Benefits are paid at the rate of ¥ of the weekly banefit amount for each effective day within & week
beginuing on Monday. “Effective day” is defined as the fourth and each subsequent day of total unem-
ployment in 8 week in which a claimant earns not more than $45.

ployers are included in the specified allowance. In Idaho and
Wyoming the allowance is one-half the weekly benefit amount; in
the District of Columbia and North Dakota it is two-fifths; in
Oregon it is one-third; in South Carolina it is one-fourth; in QOhio
it is one-fifth; in Kentucky it is one-fifth of the wages earned in
the week; in Alaska it is the greater of $10 or one-half the weekly
benefit amount; in Pennsylvania, it is the greater of $6 or 30 per-
cent of the weekly benefit amount; in Texas it is the greater of $5
-or one-fourth of the weekly benefit amount; in North Carolina it
218 the lesser of $10 or one-third of the weekly benefit amount; and
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in Utah it is the lesser of $12 or one-half of the weekly benefit
amount. In Vermont the allowance is $10 plus $2 for each de-
pendent up to 5 or a maximum of $20.

Most State laws provide that the benefit for a week of partial
unemployment, if not an even-dollar amount, shall be rounded to
tho nearest or the next higher dollar. In a State with a $3 allow-
ance and rounding to the next higher dollar, a claimant with a $20
weekly benefit amount and earnings of $10.95 would receive a par-
tial benefit of $13.

Michigan, Nebraska, New Jersey, and Wisconsin have a different
formula for partial benefits. Any claimant whose earnings in a
week are less than half his weekly benefit amount gets the full
weelly benefit; one whose earnings are less than his benefit amount
but at least half of it gets one-half the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment
in excess of 3 days of unemployment in a calendar week of not
more than 3 days of employment and earnings of not more than
$45, a partially unemployed claimant may have 1 to 3 effective days
in a week and may get one-fourth to ihree-fourths of his weekly
benefit, ,

Tllinois, Indiana, Minnesota, and Washington have special pro-
visions concerning benefits for claimants who are unable to work
or unavailable for work for part of a week (see pp. 85 and 86).
In Indiana one-third of the weekly benefit amount is deducted for
each day the claimant is unavailable for work; in Illinois and
Minnesota one-fifth, and in Washington one-seventh, of the weekly
benefit; however, in the latter State no benefits are paid if a claim-
ant is unavailable for 3 or more days in a week. Kentucky deducts
from the weekly benefit wages that a claimant could have earned in
days when he was unable to work or was unavailable for work.

Rhode Island makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calen-
dar) week and for those who return to work prior to the end of a
compensable week; for each day of unemployment in such week
in which work is ordinarily performed in the claimant’s occupa-
tion, he is paid one-fifth of his weekly benefit, up to four-fifths of
his weekly rate.

Partial benefits and dependents’ allowances—The relationship of
partial benefits and dependents’ allowances is discussed on page 73.
The weekly benefit used to determine the existence of partial un-
employment is the basic benefit in all the States having dependents’
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allowances except Illinois, Yowa, Maryland, Michigan, and Nevada
(table 20). The full dependents’ allowance is added for weeks of
partial unemployment in all States except Michigan (table 22).

Dependents’ Allowances

The 12 State laws which provide dependents’ allowances vary in
the definition of compensable dependent and in the allowance
granted. In general, a dependent must be “wholly or mainly sup-
ported by the claimant” or “living with or receiving regular support
from him.” In Alaska, allowances are paid only for dependents
residing in Alaska; and in Massachusetts only for those domiciled
within the United States or its Territories or possessions. In Michi-
gan, an individual counted as a dependent for any claimant for a
benefit year is not entitled to any allowance for dependents if he
becomes & claimant, on his own account, until the expiration of the
benefit year.

Definition of dependent.—In all these States, “dependents” in-
clude children under a specified age (16 to 18) as indicated in table
21. In 6 States, children are the only dependents recognized. The
intent is to include all children whom the claimant is morally obli-
gated to support (District of Columbia) or all whom he “is re-
sponsible for and does support” (Wyoming by statute and Maryland
by regulation). Hence stepchildren and adopted children are in-
cluded in most States. Grandchildren are also included in Nevada.
Married children are excluded in Alaska and gainfully employed
children in Nevada. In Alaska, Connecticut, the District of Colum-
bia, Illineis, Towa, Massachusetts, Michigan, and Nevada, allowances
may be paid in behalf of older children who are unable to work
because of physical or mental disability.

Six States pay allowances on behalf of other dependents also.
Included within the definition of dependents are wives who are not
gainfully employed and who are wholly or mainly supported by a
claimant (Nevada); and legally married wife or husband who are
living with and wholly or chiefly supported by claimant (Qhio);
spouses receiving more than half of their support from a claimant
{IMinois) and if they earned $30 or less in the week claimed (Iowa)
and less than $21 in the week prior to the beginning of the benefit
year (Michigan); spouses unable to work because of disability
(District of Columbia); hushands unable to work (Nevada); and
dependent parents, brothers, and sisters who are unable to work
because of age or disability (District of Columbia, Michigan, and
Nevada). In Michigan, allowances are paid if these dependents
were unemployed and were receiving more than half of their sup-
port from the claimant for 90 consecutive days immediately prior
to the beginning of the benefit year.
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Table 21.—Types of dependents included under provisions for dependents’ allowances,

12 States

De- Nonworking dependent Number
pend- of de-

ent Older pend- | Limitatlons on

Btate chitd 1 chitd ents parent who may

under | not able Hus- Brother | fixed for recelve

age to work | Wife band | Parent!|orsister | benefit allowance?
specl- year

Only 1 parent.
Onty 1 parent.
Only 1 parent.
Only 1 parent.
Qnly 1 parent,
Qnly 1 parent.
Qnly 1 purent.?
Only 1 parent.t
Neither.

Only 1 parent.
. Only 1 parent.T
Wyorelng. ... Parent having

. custody.

1 Chid includes stepehild by statute in all States except Maryland and Massachusetts and by regulation
tn Maryland; adopted chitd by statute in Alaska, Iinols, Iowa, Michigan, Rhode Island and Wyeruing,
by regulation in Maryland snd by interpretation In Massachusetts; and grandehild by statute in Novada.
Parent includes stepparent in the Distriet of Columbia and Nevada and legal parent in Michigan.

1 If both parents are receiving benefits simultancomnsly. 3

1 Onty dependents residing In the State (Alaska) or within the United States, its Territories and posses-
slons { Massachuselts),

i Child must be unmarried (Alaska and, by interpretation Massachusetis); “not galnfully employed™
{Nevada); must have recelved more than half the cost of support from claimant for at least 50 consecutive
days or for ithe duration of the parental relationship ([ltinots, Iowa and Michigan).

¥ Not able to work “because of age or physionl disabllity™ or * physieal or mental infirmity™. In Michigan
parents over age 65 or permanently disabled for galnful employment, brother or sister under 18 (or under 21
if not able to work), orphaned or whose lving parents gre dependents.

§ Spouse must have earned less than £30.01 in week claimed (Iowa) or less than $21 in week prioz to the
beginnlng of the benefit year (Michigan). i

7 By interpretation, payable to mother onily if she provides for children upon failure of father to do s0
(Massachusetts); right to nugmented beneit Is fixed for benefit year and not trausferrable to other claimant
(Michigan); if payable to a woman, dependency status must be established (Rhode 1sland).

Amount of weekly dependents’ allowances—The amount allowed
per dependent is ordinarily a fixed sum, varying from $1 in the
District of Columbia to $6 in Massachusetts (table 22). In Illinois
benefits of $1 to $8 per dependent are paid only to claimants with
high-quarter wages above $713.25 and in Iowa benefits of $1 to $¢
per dependent are paid only to claimants with high-quarter wages
above $617.50.

In Michigan benefits are paid to claimants according to a sched-
ule by the average weekly wages and six family classes. Class A
is a claimant with no dependents; class B, a claimant with one
dependent other than a child; and class C through F are claimants
with one to four dependents, at least one of whom is a dependent
child, or from two to five dependents other than children. The
allowance for each dependent is $1 to $6, according to the earnings
and “family class” of the claimant.

In Ohio an allowance of $5 is paid for a dependent spouse, or a
dependent child if there is no spouse, plus $3 for each of two other
dependent children.



Table 22.—Allowances for dependents, 12 States

Minimam Maximum Full Maximum
Statutory weekly beneflt | weelkldy beneflt | allow- potenilal
weekly anee benefits
atlowance Limitation on for
State per weekly allowances week
depend- Max!- Msad- of With- | With
ent Basie | mum | Basie | mum | partlal] out |depend-
benefit | allow- | berellt | allow- |benefitsjdepend-| ents
angg ance ents
$5 | Lesser of wha or $25. $10 $10 $45 $25 | Yes_..| $1,170 | 181,820
4| 3 wha ienreeeneemo 10 5 45 22 | Yes. .| 1,170 ] 11,742
31 | 83" . 8 3 30 10 ¢ Yoes._. 780 2 780
1 1-8 | Schedule $1-3189.__ 10 10 32 118 | Noé __ 832 1,300
#+14 | Scheduls $1-$143___ 10 0 3 214 [ No 1. 780 1,144
b - T 10 8 35 S Yesd, jaty] 1,118
6 | Augmentsad benefit 10 3 40 | 47-(8 1 Yes.._| 1,200 [ (%

not more than
average weekly

wnge.
Mich_ . T1-6 | Schedule $1-826 7. 10 4 30 25 No 1. 780 1,430
Nev_ o cwenn & | $20, but sugmented 8 404 | B87.50 |*18-20 1 Yesb o 975 1,496
benefit not morg
than 6 percent of
high-quarter
10 11 42 11 ) Yest | 1,092 1,318
10 8 36 8] Yes._. 036 | t1,144
10 6 44 61 Yes._.| 1,144 | 11,300

t Assuming maxlmum weeks for total unemployment; weoks of partial unemployment could Increase
this amount beeatse full allowance 15 pald for each week of partial unemployment,

2 Bame meximum weekly benefit amount with or without dependents’ allowances, Clalmants at lower
weekly beneflt ainounts may have henefits increased by dopendents’ aliowances.,

1 Limited to claimants with high-quarter wages In excess of $713.25 and 1-4 dependents (Illincls) and to
claimants with high-qaarter wages in exeess of $617.50 and 1-5 dependents (Iows). See text for details.

1 Dependents’ allowances considered as part of weekly benefit amoant. Ses table 20 for weekly benefits
for partial unemployment,

5 Not more than 26 payments for dependents may be made [n any cne benefit year.

% Averago weckly wage fipured ag Yee of 2 highest quarters’ wages or ¥z of high quarter wages if clalmant
has wages in only 2 quarters. At minimum weekly bencfit amount average weekly wage 1s $13 (144 of $325).
At maximum weekly benefit amount, 1t 15 $87 (Ma of $1,120 ot more). Maximum potential bezefits in benefit
year [nclude dependents’ allowances for each week of benefits.

1 Except $2-$8 for first dependent child., Benefits paid to claimants with dependents are determined by
scheduls according to the average weekly wage and family class, See text for details.

4 Depending on high-quarter wages ¢f clalman$ quslifying for minimnm gnd maximum weeskly benefit.
Clalmant who barely qualifies for maximum weekly benefit would recelve $18.

35 for a dependent spouse, or a dependent child if there s ne spouse, plus $3 for each of 2 other dependant
children. $6 1imit if there is a working spouse.

All States have a limit on the total amount of dependents’ allow-
ances payable in any week—in terms of dollar amount, number of
dependents, percentage of basic benefit or of high-quarter wages
or of average weekly wage. Only in Massachusetts can any claim-
ant receive allowances for more than six dependents. In Wyoming
the limit is two dependents; in the District of Columbia and Ohio,
three dependents; in Maryland, Nevada, and Rhode Island, four
dependents; in Alaska, Illinois, Iowa, and Michigan, five depend-
ents; and in Connecticut, six dependents, In several States the
limitations on maximum allowances in terms of a percentage of
high-quarter wages or of basic weekly benefit amount result in
rédueing, for many claimants, the nominal allowance per dependent
or the maximum number of dependents on  whose behalf alowances
may be paid.
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In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not eligible for any allowance for dependents.
Only in the District of Columbia, Maryland, Ohio, Rhode Island,
and Wyoming, can a claimant with the minimum weekly benefit
draw the maximum amount of dependents’ allowances provided in
the law. In Nevada no claimant with high-quarter wages of less
than $950.01 can get full $20 allowance for four dependents. The
District of Columbia has a different type of limit in that the maxi-
mum weekly benefit is the same ($30) with or without dependents;
thus no claimant with a weekly benefit over $27 can draw the maxi-
mum dependents’ allowances of $3 per week when totally unem-
ployed, regardless of the number of his dependents.

THinois has a limit depending on high-quarter wages as well as
number of dependents. The maximum weekly benefit for a claimant
with high-quarter wages of less than $713.26 is $32, regardless of
the number of his dependents; for a elaimant with four dependents
and high-quarter wages of $1,274.26 or more, it is $50. Iowa also
has a limit depending on high-quarter wages as well as number of
dependents. The maximum weekly benefit for a claimant with high-
quarter wages of less than $617.51 is $30, regardless of the number
of dependents; for a claimant with four dependent children and
no spouse or a nonworking spouse and high-quarter wages of
$1,072.51 or more, it is $44. Michigan’s limit depends on average
weeldy wages as well as number of dependents. The maximum
weekly benefit for a claimant with average weekly wages of $75.51
or more and no dependents is $30; for a claimant with maximum
dependents, it is $55 only if his average weekly wage is $108.01 or
more. '

In Massachusetts there is no limit on the weekly allowance ex-
cept in terms of the number of dependent children and the average
weekly wage as defined in the law. The claimant who qualifies for
the maximum basic benefit, with the minimum amount of high-
quarter wages that qualifies for the maximum weekly benefit, could
have an allowance for eight dependents; one who had been paid
maximum taxable wages in his high quarter (an average of almost
$58) would receive $6 for each of his dependent children, in addition
to the $31 basic benelfit.

In 5 of the 6 States which limit dependents to children, and in
the District of Columbia, Towa, Michigan, and Ohio, the number
of dependents is fixed for the benefit year when the monetary de-
termination on the claim is made. In Nevada no dependents’
allowances are payable if both parents are receiving benefits; in
nine States, only 1 parent may draw allowances if both are receiving
benefits simultaneously.

72



Dependents’ allowances for partially unemployed workers—Claim-
ants who are eligible for partial benefits may draw dependents’
allowances in addition to their basic benefits in all the States which
provide these allowances. In all States except Illinois, Iowa, Mary-
land, Michigan, and Nevada the existence of a week of partial
unemployment is measured by the basic rather than the augmented
weekly benefif, and in all States except Michigan, the full allow-
ance is paid for a week of partial unemployment. In Michigan
the benefit for a week of partial unemployment, which is always
one-half of the weekly benefit, includes only one-half of the de-
pendents’ allowances. In other States the allowance for dependents
may be greater than the basic benefit for partial unemployment.
For example, a Connecticut claimant with a $32 weekly benefit and
four compensable dependents would receive a $7 basic benefit and a
$16 dependents’ allowance in a week in which he earned $28.50,
He would, however, be ineligible for any benefits in a week in which
he earned $35 or more.

Relation of dependents’ allowances and duration—In all these
States, except the District of Columbia, Illinois, and Iowa, the de-
pendents’ allowances increase the maximum amounts payable in a
benefit year for all claimants because dependents’ allowances are
added to the basic weekly benefit so long as it is payable. In the
- District of Columbia the maximum potential benefits for the claim-
ant at the mamimum weekly benefit amount are the same for claim-
ants with or without dependents because the maximum weekly
benefit is the same with or without dependents. However, claimants
receiving less than the maximum weekly benefit amount and de-
pendents’ allowances in the District of Columbia may draw depend-
ents’ allowances so long as basic benefits are payable. In Illinois
and Jowa maximum potential benefits, as well as weekly amounts,
may be increased for some claimants with dependents but the addi-
tional amounts payable are included in the duration formula.

The provisions concerning dependents’ allowances and partial
benefits also affect maximum potential benefits in a benefit year.
In Illinois, Towa, and in Michigan (where the benefit for a par-
tially unemployed worker includes one-half basic benefits and one-
half dependenis’ allowances), maximum , potential benefits in a
benefit year are the same for claimants partially unemployed and
those totally unemployed. In Maryland, Nevada, and Ohio, the
number of payments for dependents is limited to 26. In the other
States where full allowances for dependents are paid for all weeks
of partial benefits, the maximum potential benefits and allowances
in a benefit year may be greater than the maximum augmented
benefits for the maximiim number of weeks of total unemployment
provided in the law. :
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Duration of Benefits

Thirteen State laws allow potential benefits equal to the same
multiple of the weekly benefit amount (20 to 30 weeks) to all
claimants who can meet the qualifying wage requirement and of
these (Feorgia allows an additional 2 weeks for all those claimants
whose base-period wages equal four times the high-quarter wages
at the beginning of each wage bracket (table 23). Four of these
States have an annual-wage formula with comparatively high
requirements of base-period wages at all but the lower benefit levels.
New York has an average-weekly-wage formula requiring employ-
ment in at least 20 weeks and base-period wages of $300 in such
20 weeks for claimants with the minimum weekly benefit amount
($10) and $1,800-%4,680 for claimants at the maximum (%45), de-
pending on the number of weeks of employment (20-52) on which
they qualify. The other eight States have a high-quarter formula
for determining weekly benefit amount; they all directly or indi-
rectly require employment in more than 1 quarter for all—or most—
claimants to qualify.

Formulas for variable duration—The other 38 State laws pro-
vide a maximum potential duration of benefits in a benefit year
equal to a multiple of the weekly benefit amount (18 to 39 weeks:
of benefits for total unemployment) but have another limitation
on annual benefits. In 26 of these States a claimant’s benefits are
limited to a fraction of base-period wages, if it produces a lesser-
amount than the specified multiple of the claimant’s weekly benefit.
amount, as follows:

Number of
Fraction Htates
3 - - — 1
15 e e ————— 2
%%, - 1
36 percent _ - 1
14 - - 16
Ho - - —_— - - 1
29 percent - - - 1
L — - - 3

In Ohio a claimant’s benefits are the lesser of 26 times the weekly-
benefit amount and total base-period wages. In 5 other States the-
fraction applied in a schedule is a weighted one. In Utah a sched-
ule of earnings in terms of specified ratios of base-period wages to.
high-quarter wages yields specified minimum and maxzimum weeks.
of total unemployment. In Colorado, where most claimants are
limited to one-half of their base-period wages, claimants who are
eligiblo for increased benefits (see page 65) are eligible for 26
weeks’ uniform potential benefits.
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In § States maximum potential benefits depend on a fraction of
weeks worked. Florida allows a half week of benefits for each
week of employment in the base period; Michigan, two-thirds week
of qualifying employment up to 39; New Jersey, three-fourths week
of benefits for each week of employment up to 35; Rhode Island,
ithree-fifths week of benefits for each week of employment up to
42; and Wisconsin, seven-tenths week of benefits for each week of
-employment to 20 weeks and eight-tenths weck for each added week
up to 45. In Michigan and Wisconsin, duration, like weekly benefit
amount, is figured separately for each employer in inverse chrono-
logical order.

In all States except Montana, which makes no payments for less
than the weekly benefit amount, the maximum potential benefits
may be used in weeks of total or of partial benefits, If a claimant
has some or all weeks of partial benefits, the number of weeks of
benefits may be greater than the number shown in table 23. In
four States with dependents’ allowances the maximum potential
benefits in a benefit year may be greater than the amount shown in
table 23 (see table 22, footnote 1).

Minimum weeks of benefits.—In four States with variable dura-
tion and a high-quarter weekly benefit formula, & minimum number
of weeks duration (10, 11, or 15 weeks) is specified in the law (table
23, footnote 2). In other States the minimum potential annual
benefits result from the minimum qualifying wages and the dura-
tion fraction or from a schedule. For any claimant this minimum
amount may be translated into weeks of total unemployment by
dividing the potential annual benefit by the weekly benefit. If the
weekly benefit amount for a claimant who barely qualifies for bene-
fits is higher than the statutory minimum weekly benefit (becanse
the qualifying wages are concentrated largely or wholly in the high
quarter), the weeks of duration are correspondingly reduced.

Maximum weeks of benefits—Maximum weeks of benefits vary
from 18 to 39 weeks, most frequently 26 weeks, in 32 States. In 10
States the maximum is less than 26 weeks and in 9 States more than
96 weeks. Table 24, giving the number of States by maximum
weeks of benefits and maximum weekly amounts, shows the general
tendency of the State formulas to be liberal in both respects if
liberal in one.

In Massachusetts and Michigan duration may be extended for
those claimants who are taking training to increase their employ-
ment opportunities, In Massachusetts, any claimant certified as
attending an industrial retraining course in a vocational school of
the State or its political subdivisions is entitled to as much additional
as an amount equal to 10 times his weekly benefit, provided he is
otherwise capable of and available for work. In Michigan, the
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Table 23.—Duration of benefits in « benefit year

Minlmum peten-

Maximnomn potential benefits 3

Proportion of base- tial beneflts 22
period wage eredits Wage credits
Stato or of weeks of em- raquired ¥
ployment ! Amount ¢ Weeks
Amount | Weeks High Base
quarter period
Unlform potential duration for all eligible claimants
QeorgiB. - e |- $140. 00 20 1 $600, 00-660, 00 [¢20-22 $725 00 [431,350. 00
Hawali_______| 130. 00 26 1, 170. 0C 28 1, 100. 61 1, 350. 00
Malng. ... eiaaicicaeeae- 182, 00 26 858, 00 24 872500 | 2,000.00
Maryland. 260, 00 26 810, 00-1, 118 00 26 816 0L | 1,260.00
Montang..._ 220,00 22 704 00 22 710 00 | 1, 065.00
Ne'_\:r1 HBmps | e 260 00 26 958,00 20 1750,00 | 3, 000.00
shire.
New York. |- oooeeee .0 26 1,170 00 28 [%1,170 00 |1, 800.00
North | 1286 00 128 1832.00 129 +750 00 ¢ 3, 000,00
Carolina,
North oo 240,00 24 768. 00 24 806.01 1, 248. 00
Dakata,
Ponjnsylvu- 300. 90 30 ' 1,200.00 30 YO8R. 00 | 71,825.00
nia.
Tonnesees ... 22 704, O 22 Bed. 01 | 1,020.00
Vermont. ___ 126 1938 00 526 938, 00 1,080.00
West 24 720.00 24 VY750 00 | 3,000.00
Virginia.
Maximpm potential duration varying with wage credits or weeks of employment
Alabsma_____ $70.00 n $560. 00 20 $715.01 | $1,678. 50
Alaska____.__ 150. 00 15 [41, 170. 00-1, 820. 00 26 {481,000 00 | ¢ 4,000.00
Arizona.._.__| ¥4 100. 00 10 910. 00 26 850.01 | 2,727 Of
Arkaasas._.... 100. 00 10 780. 00 26 780.00 [ 2,250.01
California. 260,00 1126 P1,430 00 | *20 1,500.00 [ 2, 858.01
Colorado..__. 210. 00 15 [+1,397.50-1,404.00 | #3245 910,11 | 2,795.00
Connecticut.| ¥ 1126, 00 1312 |¥1,170. 00-1, 742. 00 826 1,157.00 | 3,480.00
Delaware. _._ 77.00 111 1, 040, 00 20 087.63 | 3.584.49
District of 92,00 114 4 780. 00 28 6617. 01 2,337.01
Columbia.
Flotlda - 4% weeks of em- 100. 00 10 858.00 28 832.13 | 3,206.52
ployment,
32-29 percent L____| 3150.00 310 11, 040. 00 126 1,014.01 3,640 00
a7-32 percent 1.___| 1260.00 | 2226 | 1832,00-1,300.00 | 126 630,26 192 625 00
[ . 62. 00 6+ 036. 00 26 16636, 00 | 3,744, 00
14 109. 00 10 780, 00-1, 144. 00 26 ¥ 500 01 |2 340. 00
14 100, 00 10 1, 066.00 26 1,001.01 3,195.01
Kentueky o of Mo eececcceeae 150. 00 t15 884. 00 26 837.51 | 2,650.50
Lomsiana._...| 3% 120.00 12 930,00 28 680.01 | 2,447.51
Massachu- 36 porcent_________ 234. 00 23+ 1, 200, 00-(4) 30 1,120.00 | 3,330.56
sotts,
Michigan..._| %4 v;eeks ortem- 95. 00 941  780. 00~1, 430.00 26 9081.63 62,044.80
ployment.
Minnesota._ .| 42-33 percent 1_____ 216.00 18 988. 00 26 5750.00 | 3,000 Q0
Mississippi -] ¥4 96.00 12 780,00 26 754.01 | 2,337.01
Missouri..... 78. 00 26 858 00 26 800. 91 2, 574, 00
Neobraska. ... 132.00 11 384. 00 26 750. 01 2, 626. 50
Nevada______ 14 — 80. 00 10 975, 001, 485. 00 26 925,01 | 2,622,010
Neow Jersey..| 3 weeks of em- 130.00 13 $10.00 26 $715.13 191,9825.35
ploymeont.
New Mezleo | 3ooomoceecaemeae 180. 00 I8 1,080.00 30 884.01 1, 796. 67
Ohlo.__ooo__ 100 pereont, 240, 00 $24 [ 1,002 00-1,378.00 26 1,001, 00 QY
Oklahoma....| Meeacrcceamaceoo 100. 00 10 ,248.00 39 wgas 26 1 3, 74101
Qregon, b | 233.00 315+ 1,040.00 26 1,027.00 | 3,120.00
Rhbodo 3 weeks of em- 120, 00 12 836, 00-1, 144, 09 26 $GI0.13 {12 040.42
Island, ployment.
South | Mo 80. 00 10 672.00 22 676.00 | 1,713.01
Carolina,
Bouth 32-26 percent......_ 182.00 $16 702.00 24 775,00 { 3,100.00
Dakota.
Texas 164,00 294 672.00 24 702.01 | 2,6%4.01
Utah.._. 100, 00 510 1,440.00 36 1,014,001 3,346.20
Yirglota_ 04, 00 8 504, 0D 18 675, 1 1, 860. 0L
Washiogton.., 267. 00 15+ 1, 260.00 30 $981.25 | 3,925.00
‘Wisconsin___. 137. 50 12+ 1, 668. 00 34 | 91,196.13 |24,140.45
wesks of e~
ployment and
8{s of romaining
weeks up to 45,
Wyotning .| 3oo—aomoomeeeee 120,00 12 | 1, 144 00-1, 300. 00 26 1,075.01 | 3,666,067
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claimant attending, at the Commission’s direction, a vocational re-
training program provided or designated by the Commission is
entitled to additional benefits of as much as 18 times his weekly
benefit amount.

Extended duration—In six States weeks of potential duration is
extended for claimants who have exhausted their regular benefits,
Such extended benefits are paid only when unemployment within
the State reaches specified levels. In four States with variable
duration and a maximum of 26 weeks (California, Connecticut,
Idaho, and Illinois) potential benefits are extended by 50 percent
up to a maximum of 13 weeks. North Carolina with uniform dura-
tion of 26 weeks extends potential duration by 8 weeks for all
claimants and Vermont also with uniform duration of 26 weeks
extends potential duration by 13 weeks for all claimants, In Cali-
fornia extended benefits may be paid to claimants during periods
of retraining.

Other limits on duration——In most States with variable duration,
claimants at all benefit levels are subject to the same minimum and
maximum weeks of duration. In three States, however, the maximum
weeks of benefits are not attainable by all claimants at all benefit
levels. In Alaska, Minnesota, and Washington, with annual-wage

{(Footnotes for Table 23.)

! In States with welghted tables the percent of beneflts 15 figured at the bottom of the lowest and of the
bighest waga brackets; in States noted the percentages at other brackets are higher andjor Jower than the
Fﬁr_‘éﬁg)tago shown. In Utsh duration is based on a ratio of annual wages to high-quarter wages (less than

3 Maximum potential benefits for claimants with minimum qualifylng wages, (See table 17 for these
qualifying wages.) Minimum weeks applics to claimants with minimum weekly benefit amount and mini-
mym qualifying wages except 1n Texas where minimum qualifying wagas of $375 with $250 in one quarter
and $125 in anotber quarter yield a weekly benefit higher than the minimum weekly benefit amount. If
qualilying wages nre concentrated largely or wholly in the high quarter, weekly beneflt for elaimants with
minimum quallfying W{Bges may be higher and consequently weeks of benefits loss than weeksshown. In Dela-
ware, Kontucky and Utah statutory minimum; in Illinois statatory minimum of 10 weeks not applicable
at minimum weekly bencfit amount. Dependents’ allowances add to potentinl benefits for claimants
entitled to such allowances. Figures for wage eredits reflect rounding provision i State Iaw or schedule.

¥ Potential bonefits extended by 50 percent when unemployment in the State reaches a specified level; in
North Carolina by § weaks. .

1 When 2 amounts are given, higher ineludes dependents' allowances exeept ju Colorado and Georgia,
In Colorado, higher amount includes 25 percent additienal for claimants employed in Colorade by covered
employers for 5 consecutive calendar years with wages in excess of $1,000 per year and no benefits received;
duration for all such claumants is 26 weeks. In Georgla, higher amount applies to & claimant whose hase-
period wages are equsal to 4 times minimum high-quarter wages for his wage bracket, base-period wages of
$1,350 applles te claimants quslifying for standard duration of 20 weeks, $2,900 required for elaimants quali-
{ying for extended durstioo of 22 wesks. Dependents’ allowances and weakly amounts above $25 are paid
only to intrastate clalmants In Alaska, In the District of Columbia spme maximum with or without
dependents. Maximum augmented benefits not shawn for Massachusetts sinee augmented woekly benefit
is limited; see tables 21 and 22.

¢ Annual-wage formula; amount ehown for high quarter is 34 base-pariod wages.

* Figures given are based on highest average weekly wage for claimants without dependonts; $75.51 in
MMichigan (for elalmants with dependents $74 01 to $108.01, depending on number of dependents), $55.01
In New Jersey, $00 in New York, $70.01 in Rhode Island and $92.01 1o Wisconsin, High-quarter fignre
sssumes 13 weeks of employment; base-period figure is 39 weeks required in Michigan, 35 weeks in New
Jersey, 20 weeks in New York, 42 weeks in Rhode Island and 45 weeks in Wisconsin for maximum durs-
tion. 1n Michigan wage eredits required for maximum benefits for claimants with dependents range from
$962.13 to $1,404.13 in high quarter and $2,586.3¢ to $4,212.20 in base period.

! Maqamam potential beneft is $1,140 until July 1, 1060. High-quarter wages of $938 and base-period
wages of $1,675 needad for this amount

1 Only specified amount of wages per qitarier may be used for eomputing duration of benefits; 3214 times
the maximum weekly benefit amount {n Colorado; $950 in Indiana; 7.2 times the weekly bencfit amount
fn Iowa; and $858 in Missouri.

* In Illineis, elaimants with mazimum nomber of dependents need high-quarter wages of $1,274.26 and
basc-period wages of $2,875 to qualify for maximum potential annual benefits; in Iowa, such claimants
need high-quarter wages of $1,072 51 and base-period wages of $3,554 11,

¥ Amount shown is 34 of base-period wages, To obtain maximum potential annual benefits, claimant
must have more than 4 times high-quarter wages necessary for marlmum weckly benefit, {See table 19}

1120 weeks of employment required in base period.
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formulas and variable duration, both weekly benefit and weeks of
benefits increase with increments of annual wages; only claimants
at or near the maximum weekly benefit amount are eligible for
maximum weeks of benefits. The maximum weeks of benefits for
claimants wifh the minimum weekly benefit amount range from 15
to 18 weeks in these States.

Four other States include a limitation on wage credits in com-
puting duration. In Colorado only wages up to 3214 times the cur-
rent maximum weekly benefit amount-per-quarter count; in Indiana
wages up to $950; in Missouri wages up to $858; and in Towa quar-
terly wage credits are limited to the lessér of one-third wages or
7.2 times the weekly benefit amount. This type of provision tends
to reduce weeks of benefits for claimants at the higher benefit levels.

Mazximum potenitial benefits in a benefit year—In the 51 States,
maximum potential basic benefits in a benefit year vary from $504 in
Virginia to $1,598 in Wisconsin. In the 12 States with dependents’
allowances, maximum potential benefits for the claimant with maxi-
mum dependents’ allowances vary from $1,118 to $1,820. The dis-
tribution of both amounts isshown below.

The qualifying wages required for these various amounts vary
even more widely than the benefits, as shown in table 23. Minimum
qualifying wages for maximum potential benefits vary from $1,065
in Montana to over $4,000 in Wisconsin. The variations are related
more to the type of formula than to the amount of benefits. In 36
States, maximum potential benefits require base-period wages of
$2,000 or more-—in 19 of these, over $3,000.

Number of States
twith specified
amounta

w

ith

mozi-

Without mum

depend- depend-

enty’ ents’

aliow- alloto-

Amount of maximum potential benefiia ances ances
$504, less than $600 ._ - 3 0
%600, less than $700 ___ _ - - .2 0
$700, less than $S00 - - o - 10 1
$800, less than $900 _. - - — T 0
$900, less than $1,000 - - 10 0
$1,000, less than $1,100 - . T 0
$1,100, less than $1,200 - e e e 4 3
$1,200, less than $1,300 _..__ — 4 0
$1,300, less than $1400 e 1 3
$1,400, less than $1,500 _____.. - S 2 2
$1,500, less than $1,820 _ - 1 1
$1,820 . __ - —_ - 0 1
Not specified __ - - - = 1] 1
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Provisions for Modificaticn of Benefits According to Condition of the Fund

Twenty-seven laws ? require the State agency to inform the Gov-
ernor and the legislature whenever the State officials believe that
a change in contribution or benefit rates will become necessary to
protect the solvency of the fund and to make recommendations with
respect thereto. A similar Vermont provision is not specific as to
contributions or benefits. In Oregon if the Commission finds it
necessary for the protection of the fund it may require any em-
ployer to deposit a sum equal to his contributions for three calendar
quarters.

Six States have more specific provisions for reducing benefits in
one or more respects when the fund falls below a specified amount
or a specified ratio to benefit payments for a given period. In these
States the action indicated below may be taken.

Reduce Reduce Increass Chanre | Eliminate | Reducs

Btate mavimum | duration walting | qualifying partial depend.
weekly beneflts periopd require- benefits ents’
beneflt meuts allowances

MMM A

Oregon, ... ..o
Rhode Island R

1 Mandatory,

Provisions for Individuals Unemployed After Military Service

Five States * have special provisions preserving the benefit rights
to which a worker is entitled when he enters the Armed Forces
and making them available to him after discharge. For coverage
under these provisions the usual requirement is that the worker
must have entered the service on or after a specified date in 1940,
or 1950, must have served a specified number of days, and must
have completed such service within a specified time.

Most States preserve the wage credits for qualified veterans by
excluding from the base period all quarters spent in military service.
In addition, some of the States extend benefit years established by
workers prior to their entrance into the Armed Forces. For exam-
ple, California provides, for servicemen with unexpired benefit years
at the time of induction into the Armed Forces, that the unexpended

* Alabama, Arkaneas, Colorado, Delaware, Florida, Georgia, Indiana, Iowa, Kansas,
Loulsiana, Maine, Marsland, Minnesota, Missiseippl, Montana, Nebraska, New Jersey,
North Carclina, North Dakota, Oklakoma, South Dakota, Tennessee, Texas, Utah, Vir-
ginia, Washington, Wyoming,

® Californla, Michigan, Montana, New Jersey, South Carolina.
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Table 24.—Number of States by maximum basic weekly benefits and maximum weeks
of benefits for total unemployment

Maximum Maximum hasic weekly benefit
weeks of | Total
henefits  [Stales

$26 | $28 [ $30 | $32 [ 333 | 334 | $35 | $36 | $37.50( 338 | $40 | 541 | $42 | $43 | $44 | 345 | §47 | $55

Total
States.| 51

&2
N L T

balance of benefits shall be reestablished with the week following
their termination of service, and that all reestablished benefits shall
lapse 65 weeks after termination of such military service.

California modifies the conditions for eligibility for a veteran
by suspending disqualifications imposed by reason of his acts prior
to entering military service. Veterans who are not eligible for
benefits under State provisions may be able to qualify for Federal
benefits under the unemployment insurance program for ex-service-
men. (Seech. VIL.)
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+ Table 95.~Summary of benefit provisions t

' Weekly benefit amount for total unemployment Total benefits payable In benefit year
Qualifying wages or employ-
Btate ment in base period (num- Proportion of Minimum Maxlmom
bLer times weekly benefit | Computation (fraction of wages in base
amount nnless otherwise high-quarter wages unless | Minimum ? | Maximum 3 period (unless
indicated) otherwise indicated) # otherwise lo- Amount | Weeks? Ameunt 9 Weeks §
dicated) 4
o)} (2} 3 @ 8 6} )] £:1] ¢
Ala.__..__ 35: and $112.01in 1 quarter. ..} Yo . $6, 00 $23.00 | Mo oo $70.00 114 $560. 00 20
Alaska__..{| 134 times high-quarter wages | 1.8-1.1 percent of annual | 10.00~15 00 [145.00-70.00 | 30-29 percent i 1560. 15 1,170, 00-1, 820. 00 26
but not less than $500. wages, plus §6 for each de-
pendent up to lesser of wba
30; and wages in 2 quarters..__ 10. 00 10 910. (0 26
_| 30: and wages in 2 quarters. _. _ 10 00 10 780 00 28
30; but not less than $600 nor 10.00 ¥ 26 1,430 00 28
more than $750.
B0 e 80 pereant of average weekly 14,00 [543 00-54. 00 | Mucemecneoeeeee 210. 00 16 11,397 50-1,404.00 V324
wage in high quarter,
$300; and wages in 2 quarters..| Ms, ptlgs }s; fcg each dependent | 10.00-14.00 | 45.00-67.00 [ . oo 120,00 se12 |61, 170.00-1, 755, 00 26
up wha.
B0, e 2 T N 7. 40,00 | 29 pereent.. ..o o 700 111 1,040. 00 28
134 times high-quarter wages | s, plus $1 for each dependent | 8.00- 9.00 130,00 [ 3o s 92.00 114 1780, 00 26
but not less than $276; and up to $3.2
$130 in I quarter.
Fla_.. ... 20 times average weekly wage | 50 percent of average weekly 10. 00 33.00 | ¥ weeks of em- 100. 00 10 858,00 26
in high quarter (with minl- Wages. ployment.
n;su%)avemge weekly wage
40»-45 and $150 in 1 quarter. .| M5 oo 7.00 30,00 | Uniform.__..._____ 20 3 600, 00-660.00 | *2G-22
B - | T U Mk e 5.00 45.00 | Uniform ___. 28 1,170.0 26
31+—38 $300 In 1 quarter ond | ¥a-Me oo uiiiriirimanmaeo oo 15.00 40.00 | 32-2% percent 1 010 41, 040. 00 §26
wages in 2 quarters, but not
less than $472
m._. . §700; and $150 outside high [ oW1, plus §1-§18 alluwanee 10.00 | 32.00-50.00 | 37-32 percent ¢__. .| *260.00 5425 § 832, 00-1, 300. 00 126
quarter, for claimants with 1-4 de-
pendents and high-quarter
wages of more than $713.25,
Ind...__. szﬁ; and $150 In last 2 quar- | Ys. o aeaoma- 10, 00 36.00 | Memomomea 62, 00 6+ 936. 00 26
18,
Iowf. ..n-o $300 with $200 in 1 quarter; { Yo, plus $1-§14 for claimants 10.00 | 30.00-44,00 | Yo e 100, GO 10 780, 00-1, 144. 00 26
and $100 in another. with 1-§ dependents and
high-quarter  wages of
$617.50.
Eans..c..] 30 ccinscmmarmmm e 5 up 1o ¥ of State average 10, 00 41,00 | Mue s 100, 00 10 1,088, (0 26
weekly wage.

See footnotes at end of table.
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Tgble 25.—Summary of benefit provisions :-—Contlnued

Quallfying wages or employ-

‘Weekly benefit amount for total unemployment

Total benefits payable in benefit year

Btats ment in base perfod (num- Proportion of Minimnm Maximum
ber times weekly benefit | Computation (fractlon of high- wages in bass
amount unless otherwise nuarter wages unless other- | Mistimupm * | Maximum # tperfed (un-
indicated) wise Indicated) 2 less gherwise Amonnt | Weeks ¢ Amount ¢ Weeks
Indieated) *
(1) @) (3 €3] [ ()] (8) )] (8} (G}
K¥ioinran- 134 times high-quurter wages | M- oo ool $10.00 $34.00 { Moo $150. 00 115 £884. 00 26
with 8 times wha in last 2
?ua.rr.ers and $250 In 1 goar-
er,
L 10 00 A5 00 | 35 .- 120, 00 12 a80. 00 28
$300. 2.2-1.1 percent of annual wages. 7.00 33.00 | Uniferm.__.___....] 18200 26 858, 00 28
36; and $192, 01 in 1 quarter | M4, plus $2for each dependent | 10.00-12.00 | 35, 00-43.00 | UnMorm_..___- ... 260. 0 26 910. 001, 118. 00 28
and wages in 2 quarters. up to §8.
650, e Yio-Yés, plus $6 for each de- | 10.00-16.00 | 40.00- (3) | 36 percent_ ____.._. 234, 00 §234| 1,200.00- (B 30
]paﬁdem up to average week-
¥ wiage,
Mich______ 14 wecks of employment at | 6341% of average -weekly | 10.00-12.00 | 30. 00-55. 00 | 34 weeks of em- 95.00 4 780, 00-1, 430. 00 26
$15.01 or more, wage; plus allowsnce of §1- ployment. .
$2) depending on average
weekly wage and number of
dependents.?
Minn. .. Lo 2.2-1 3 percent of pnnual woges. 12.00 38,00 | 42-33 percent L_.._.| 218,00 18 688 00 26
MisS. cvnen 36; and $130,01 In 1 quarter and Bemc e et m e mm 8.00 80,00 f ¥4 oo 96, 00 12 780, 0O 26
wages {n 2 quarters.
Mo ool 17 weeks of employment 8t $16 | ¥os_ - cvemeuarcemrom e 3,00 33,00 | oo 78.00 28 858,00 26
Or 1Iorg,
Mont...__| 134 times high-qguarter wages; | Ms-¥83- oo 10.00 32.00 | Uniform.______.___ 220, 00 22 704. 00 22
and $i7) in 1 guarter.
Nebooo.ooo $400 in 2 quarters with atleast | Yp-Y8a. o ooemrmmmmiea s 12.00 34.00 | M .. wee-f 132.00 11 884, 00 26
$100 in each of such quarters;
and $200 in high quarter.
b5 - |+ J e, 445, plus $5 for each dependent | B.06-12.00 | 87.50-67.50 | ¥4 weoooooais BO. 00 10 975, 00-1, 445. 00
up to lesser of $20 or 6% of
high-quarter wages.
NH...._. 500 o oo 1.8-1.2 percent of annuzal wages. 10. 00 38 00 | Uniform._._._.___ 260. 00 26 088, 00 26
N.T....___| 17 weeks of employment at $15 | 24 of average weekly wage up 10. 00 35.00 | 34 weeks of ema- 130 00 13 910. 00 26
OF TIHOrs. to $46 and 34 above $5. ploymzent,
N. Mex___| 30-27+; and $150 In 1 quarter__{ 380 . oo 10. 00 38.00 § 3 iooomanes 180. 00 18 1,080 00 330
N.Y...__.| 20 weeks ofemploymem at $15 67150 percent of average weak- 10. 00 45.00 | Uniforor. _____.___ 260, 00 26 1 170. 00 26
or mors.? v wage.
NCuawae | 3500, e e o arccmm e 2. 0—1 t pcrcent of annual wages. 11, 00 32,00 | Unlform. ... 9 286, 00 826 4832, 00 426
N.D.____.| 39; andl wages iuﬂquart.nrs.._. ........................... 140. 0 32.00 | Untform. .. L 240,00 24 768. 00 24
Oh10. ... 20" weeks of employment and Hr&én. plus $5 for dependent | 10,00-13 00 | 42.00-53.00 | 100 percent........ 240, 00 624 1,092, 00-1, 378, 00 26
$240, spouse or a dependent child
if there is no spouss, plus $3
for each of 2 other children.
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Ckla...... 1% times high-guarter wages, | 36 oo oooom oo 10. 00
but not less than $300; or
$3,000.
Oreg. __...| 20 woeks of ernployment 6t $20 | 6. e mmmeames oo ccamamcameee 15.00
g;mmore but not less than
Pa_ .. 3244, with 3120 in 1 quarter.__{ ¥s, or 50 percent of full-time 10. 00
weokly wago, if greater.
RI _..___| 20 woeks of employment at | 50 percont of average woekly | 10, 00-12.00
$20 or mate; ot $1,200. wage, plus $2 for each de-
. pendent up to $8.
8.C..___._| 134 times high-quarter wages, 1-Ye .00
but net less than $240; and
$12¢ in 1 quarter.
8.Dak_.__| $600 and $250 in 1 quarter; and | Yz-344 12.00
wages in 2 quariers.
40-60; and §182in 1 quarter____| Me-Ma_ . 8.00
$375 with $250 in 1 quarter and ] 7.00
$125 in another.?
19 s;veeks of employment and | s - 18. 00
00.
30; and $200 in 1 quarter and | Me-386 . emcacincimaaacaan 10.00
14 of wages in last 2 quarters,
30; but not less than $250...... ] S, 3.00
$300 2 0-1.1 pereent of annual wages. 17.00
| B0 o 1,8-1.¢ parcent of annual wogos. 10,00
_______ 18 weeks of employment at $16 | 63-51 percent of average 1. 00
OF more. woekly wage.
Wyo.__.__| 134 times high-quarter wages; | 3¢5, plus $3 for each dependent | 10. 00-13. 00
and $250 fn 1 qusrter. up to $6.

) b
82,00 | $ooemem el 100. 00 10 1,248. 00 39
40,00 | e eemoeeeceee 233. 00 115+ 1, 040. 00 20
140,00 | Oniform__.__.___.| 300.00 30 11,200, 00 30
36.00-44. 00 | 35 weeks of em- 120.00 12 836. 001, 144. 00 28
ployment.
26.00 | Mucnemreecemmnarn 80.00 10 572.00 2
33.00 | 32-26 percent....-. 192.00 114 792.06 24
32.00 | Uniform. - 176. 00 22 704. 00 22
28.00 | M._ | Y8400 194 672,00 24
40.00 [ () 100. 00 410 1, £40. 00 38
36.00 | Uniform__________| 9260.00 .26 1 938. 00 828
200 | Mo 84. 00 8 504. 00 18
4200 | Y - ... 267.00 154 1, 280. 00 30
30.00 | Uniform. . ______._ 240, 00 24 720. 00 24
47.00 | Yo of first 20° 137. 50 124 1, 598. 00 34
weeks of em-
ployment and
840 of remaluing
weoks up to 45.
44, 00-50,00 | 30— ccmmme 120, 00 12 1, 144-1, 300. 00 26

L Sea also tables 16, 17, 19, 22, angd 23 for more details on items presented here.

3 When Stato uses & weighted high-quarter formula, annusl-wage formula, or average-
weckly-wage formula, approximate froctions or percentages ara figured at midpoint of
lowest and highest nermal wage brackets. When dependents’ allowanees are pro-
vided, the fraction applies to the basic beneflt amount; in Michigan the percentage
applics to benefit for claimant with no dependents.

? When 2 amounts are given, higher inclndes dependents’ allowances except in Colo-
rado and Qeergia. In Colerado bigher amount includes 25 percent additional for
elaimants employed in Colerade by covered employers for 5 consecutive calendar
years with wages in excess of $1,000 per year and no beneflts received; duration for all
such claimants is 26 weeks. In Georgia higher amount applies to claimants whose
base-period wages are equal to 4 times minimum high-quarter wages for ench wnge
bracket. Higher amount for minjimum weekly benefit amount includes maximum
allowances for 1 dependent. Im Alaska maximum for interstate clalmants is $25 and
no denendents’ allowances paid; in the District of Columbia same maximur with or
without dependents, Maximum augmented payment to individuals with dependents
not shown for Massachusetts since any amount presented would be based on an as.
sumed number of dependents.

4 In States with weiihted schedules the percent of benfiis is figured at the boitem of
the lowest and of the highest wage brackets; in States noted the percentages at other

brackets are higher and/or lower than the percentage shown. In Utah duration is
based on a ratio of annual wages to high-quarter wages (less than 1,6-3.3).

¥ Weeks in columns 7 and 9 means weeks of total umenployment. TFlgure shown in
column 7 applies to claimants with minimnm weekly benefit and minimum qualifying
wages except in Texas where minimum qaslifying wages of $376 with $250 in high
quarter and $125 in snother quarter yield & weekly benofit bigher than the minimum
weekly benefit amount. In Delaware, Kentucky, and Utah, statutory minimum;
in Illinois, statutory minimum of 1¢ weeks not npglicable at minlmum weekly benefit
amount. In California, minimum duration at other levels ls 15 weeks and minimuam
potential benefits $300. In othor States noted, if qualifying wages are concentrated
largely or wholly in high quarter, weekly benofit for clalmants with minimom quali-
fying wages may be above minimum weekly bonefit amount and consequently weeks
of benefits may be less than minimum duration shown.

8 Potential benefits extended by 50 percent when unamployment in the State reaches
a specified level; in North Carolina by 8 weeks,

T Alternate qualifying requirement: 15 wecks of employment averaging at least $15
per week in 52 weeks preceding a claim or 40 weeks of empleyment averaging at least
$15 per week in 104 weeks preceding a claim (New York); $450 with $50 in each of 3
quarters or $1,000 in 1 quarter {Texas).

& Until July 1, 1950, mazimum weekly benefit amount is $38 and maximum petential
benefits, $1,040.



